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First…Some Definitions

 Merit Promotion – jobs that are open to current 
and former permanent Federal employees (status 
positions).  In USAJOBS – “Federal employees –
competitive service”

 Open to the Public – jobs that are open to all U.S. 
citizens.  Sometimes called “all sources”

 “Cert” is a Certificate of Eligibles.  It’s the list of 
qualified candidates that the hiring official chooses 
from.  If your name is referred to us, we call that 
“making the cert.”  



Some More Definitions!

 Seasonal (temporary) – not to exceed 
1039 hours

 Term – at least 1 year but no more 
than 4 years

 Permanent Full Time (PFT)
 Career Seasonal (Subject to Furlough)



Land Management Workforce 
Flexibility Act (LMWFA)

 Applies to temporary service with NPS, BLM, FWS, 
BIA, Reclamation, and Forest Service. 

 Eligible to apply for merit promotion positions 
after 24 months of cumulative service as a seasonal 
or term (no more than 24 month break of service). 

 Performance has to be acceptable. 

 Burden of proof is on the applicant, so save your 
SF-50s and save your performance appraisals. 

 Eligibility applies to merit promotion positions 
with ANY federal agency. 

 Applies to DOI-wide and NPS-wide 
announcements.



Pathways

 There are 3 types of Pathways positions

 Internship
• Some can lead to permanent positions (120 

days of noncompetitive eligibility)
• Others are strictly temporary positions.  

 Recent Graduate

 Presidential Management Fellow



Veterans Hiring Authorities

 https://www.fedshirevets.gov/

 Veterans preference applies ONLY to all sources 
announcements (those open to all U.S. citizens)

 Veterans Readjustment Appointment (VRA) – if separated 
within the last 3 years, can be non-competitively appointed 
to a position up to a GS-11.  Excepted service appointment 
for 2 years, which can become permanent. 

 Veterans Employment Opportunity Act (VEOA) – with at least 
3 years of service, can apply to merit promotion 
announcements.

https://www.fedshirevets.gov/


Public Land Corps

 After 640 hours of service on a qualified Youth or 
Conservation Corps

 Age of eligibility is 16 to 30

 Eligibility only lasts for 2 years after completion of 
PLC service. 

 Examples:  Student Conservation Association 
(nationwide) and Civic Works (based in Baltimore)



Schedule A

 Hiring authority for those with a severe physical, 
psychological, or intellectual disability, as 
documented by a medical professional. 

 Applies at any grade level, for both temporary and 
permanent positions. 

 Two-year excepted service appointment, after 
which the appointment can be made permanent 
without competition.



Area of Consideration

 United States Citizens (All Sources)
 Open to All
 Veterans Preference DOES apply

 Merit Promotion
 Open to those with permanent government 

status
 Read the area of consideration carefully
 Veterans Preference DOES NOT apply



Area of Consideration

Open to the public (all sources)



Area of Consideration

Pathways (Recent Graduate)



Resume advice

 A federal resume is very different from a private 
sector resume.

 Tailor your resume for each vacancy 
announcement. 

 Be sure to demonstrate that you meet the 
qualifications for that position. 

 Your resume must support the ratings you give 
yourself in the questionnaire. 

 Give specific examples of your experience – for 
example, “I led tours of up to 50 people on a 1-
hour historic house tour”

 Make your resume thorough yet easy to read. 
 Use bullets! 



Resume advice
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